
Wage Reimbursement Schedule

Insurance Australia Limited ABN 11 000 016 722 trading as CGU Workers Compensation

WOR0767  REV0 9/12

Employer’s name: Date:

 

Worker’s name: Claim no:

 

First 26 weeks total incapacity/partial incapacity 
Average pre-incapacity weekly earning (includes overtime where overtime worked was regular and as part of an established pattern)

Date from Date to Average 
pre-incapacity 
weekly earnings

Average 
pre-incapacity 
hours worked 
per week

Partial incapacity  
if working reduced 
hours. Number of 
hours being worked

Partial incapacity 
total payable to 
worker for hours 
worked

Difference 
between average 
pre-incapacity and 
current amount 
payable for hours 
worked

Total incapacity 
entitlement  
is average 
pre-incapacity 
weekly earnings

Total claimed

After 26 weeks total/partial incapacity
Date from Date to Average 

pre-incapacity 
weekly earnings

Average 
pre-incapacity 
hours worked 
per week

Partial incapacity  
if working reduced 
hours. Number of 
hours being worked

Partial incapacity 
claim the dollar 
amount of the 
pre-incapacity 
weekly earnings 
the worker is 
entitled to*  
(see below for %) 

Partial incapacity 
total payable to 
worker for hours 
worked

Total incapacity,  
if greater, 65%  
of the average 
pre-incapacity 
weekly earnings  
or the statutory 
floor

Total claimed

*The relevant percentage is:

(a)  if the worker is not working, or works 25% of the worker’s average pre-incapacity weekly hours or less, entitlement is 65% 

(b)  if the worker is working more than 25% of average pre-incapacity weekly hours but not more than 50%, entitlement is 75% 

(c)  if the worker is working more than 50% of average pre-incapacity weekly hours but not more than 75%, entitlement is 85%,

(d)  if the worker is working more than 75% of average pre-incapacity weekly hours but not more than 85%, entitlement is 95%

(e)  if the worker is working more than 85% of the worker’s pre-incapacity hours, entitlement is 100%

Note: Statutory Floor means the federal minimum wage decided from time to time by the Australian Industrial Relations Commission 
under the Workplace Relations Act 1996 (Cth)
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